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Carolina at Chapel Hill lan O. Williamson was appointed dean of The UCI Paul Merage School of Business on

January 1, 2021. Prior to joining the Merage School, he served as pro vice-chancellor and
dean of commerce at the Wellington School of Business and Government at Victoria
University of Wellington, New Zealand.

Williamson is a globally recognized expert in the area of human resource management. His
research examines the impact of “talent pipelines” on organizational and community
outcomes. Williamson has assisted executives in over 20 countries across six continents
enhance firm operational and financial outcomes, improve talent recruitment and retention,
enhance firm innovation and understand the impact of social issues on firm outcomes.
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